
Explore and build leadership skills integral to 
Asian American, Asian, Pacific Islander, and 
Native Hawaiian (AAPINH) woman+ leaders’ 
intersecting identities in community.

This is a six-week leadership training program designed for women or gen-
der-expansive individuals who identify as Asian American, Asain, South Asian, 
Pacific Islanders, and Native Hawaiian (AAPINH) in leadership roles. The train-
ing starts with a two-day in-person intensive, followed by four weekly 3-hour 
virtual workshops, and concludes with a reflective final session. 

The training is designed to hold space for AAPINH women+ leaders to learn 
about effective and evidence-based leadership styles and skills that are tailored 
to the unique strengths and challenges for the intersecting identities of the 
participants. Additionally, hands-on practical activities as well as conversation 
and discussion spaces are created for participating leaders to gain deeper 
insight into their leadership styles vis-a-vis professional and personal context. 

EXECUTIVE EDUCATION 
4765 Forbes Avenue Pittsburgh, PA 15213 
p. 412-268-2304
e. exec-director@andrew.cmu.edu
tepper.cmu.edu/execed

LEADERSHIP AND 
CONNECTION FOR 
ASIAN AND ASIAN-
AMERICAN WOMEN+ 

LOCATION 
Hybrid 

PRICE 
$6,000

WHO SHOULD ATTEND
This training is designed for executive leaders 
who identify as women or gender expansive 
individuals and as Asian American, Asian, 
South Asian, Pacific Islanders and Native 
Hawaiian. Participants are usually mid-career 
executives or leaders at their workplace with 
10-15 years of professional experiences. With 
established expertise in respective areas, par-
ticipants are interested in learning about ways 
to finetune their leadership styles that inte-
grate their professional strengths and cultural 
heritages while honoring one’s intersecting 
identities.

IF YOU ARE LOOKING TO

Discover effective leadership styles that 
integrate AAPINH and women+ identities
Develop tools for resilience as a leader
Refine effective communication and 
negotiation skills
Learn to give effective and actionable 
feedback in line with your authentic 
cultural identity, then this is the program 
for you.

Develop an individually tailored leadership style 
Build and engage with a network of peers Identify 
strategic vision and leadership capabilities

Program Points

MENGCHUN “ MENG” CHIANG
(she/her/hers) Assistant Director of Training, Counseling 
and Psychological Services, Carnegie Mellon University
Read her bio

CARLA BEVINS, Tepper School of Business, 
Carnegie Mellon University

CATHERINE SHEA, Tepper School of Business, 
Carnegie Mellon University

DAVID LASSMAN, Heinz College, 
Carnegie Mellon University

BRENDA PEYSER, Heinz College, 
Carnegie Mellon University

ROSALIND CHOW, Tepper School of Business, 
Carnegie Mellon University

F A C U LT Y  L E A D : 

FOLLOW EXECUTIVE EDUCATION 

SCAN TO 
WATCH MORE

“My passion is to help Asian women leaders expand their skills and deepen 
the connection with their identities. I’m excited about the long-term and 
sustainable benefits of the program that can further integrate the different 
aspects of intersectionality of Asian women leaders’ professional develop-
ment.”  — Mengchun Chiang

https://www.cmu.edu/tepper/executive-education/index.html
https://www.cmu.edu/tepper/executive-education/index.html
https://www.cmu.edu/tepper/executive-education/dei/women-asian-plus-leaders/index.html
https://www.cmu.edu/tepper/executive-education/dei/women-asian-plus-leaders/index.html
https://www.cmu.edu/counseling/about-us/who-we-are/chiang.html
https://youtu.be/ioVCP-eMOEE
https://www.linkedin.com/showcase/executive-education-at-carnegie-mellon-tepper-school-of-business/
https://twitter.com/TepperExecEd
https://www.youtube.com/channel/UCNbzecSWf048VUhra_tPzFQ



