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“Silicon Valley hires the most alumni of
these 10 universities, and none of them are
in the lvy League” auart, april 25, 2017

1 University of California, Berkeley
2 Stanford University

3 Carnegie Mellon University

4 University of Southern California
5 The University of Texas at Austin
6 Georgia Institute of Technology
7 University of lllinois at Urbana-
Champaign

8 San Jose State University

9 University of California, San Diego
10 Arizona State University
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. It’s a Different Game

Level of Structure
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* Start-Ups
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Interviews and recruiters come to you
Defined role / project

Defined function

Defined salary

Defined career path

Brand recognition

Early recruiting process

>
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Heavy networking required

Pitch the role yourself

Jack of all trades

Creative structure, pay vs. upside
Undefined career path

Brand recognition???

Early recruiting process
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In which Industries?

Software 3061 30.5%

IT Services 1849 18.4% .
Business Products and Services 806 8.0% 2009 JOb Creation
Healthcare Services 620 6.2% .

Biotechnology 534 5.3% In Start UpS, by
Networking and Equipment 473 4.7% Ind ustry
Consumer Products and Services 421 4. 2%

Semiconductors 354 3.5%

Medical Devices and Equipment 291 2.9%

Telecommunications 264 2.6%

Financial Services 249 2.5%

Computers and Peripherals 210 2.1% .

Cleantech / Energy 183 1.8% T Natlonal Venture
Media and Entertainment 182 1.8% Caplta/ ASSOCIGUO”,
Other 176 1.8% )
Retailing / Distribution 163 1.6% StartUpHire
Electronics / Instrumentation 100 1.0%

Industrial 93 0.9%

Grand Total 100.0%
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“Common” Career Paths

START A COMPANY

WORK FOR A START-UP

WORK FOR A LARGE CORPORATION

J DO AGAIN!
AND ANOTHER'
ACQUIRE A COMPANY/FRANCHISE =SSN BUY A BIGGER ONE!

Venture Capital

e
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Resources: You Still Need CPDC!

* Resumes, Cover letters

* Interview prep

* Networking advice

* Alumni

» Large Corporations - Innovation Programs
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Job Makers, nhot Job Takers

JOB BOARDS

VENTURE

. . .
millionaires Ere e
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SECRETS ooy
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ACCEL. StartUp

RRRRRRRR You Need Options in Life

HIGHLAND

CAPITAL PARTNERS

STARTUPLY STRICTLY VO
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Tips

Self Assessment

Research / Learn

Articulate Goals & Value

Talk to People (“Network”)

Resumes & Cover Letters

Jump In and Get Involved!
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Financial Outcome

Seed Backed
T

1027

-ntrepreneurship

3rd
Round
4th
Round
5th
Round
6th
Round
411 1232 190 134 | 9
(40%) (23%) (9%) (3%) (1%)

Source: CBInsights

v Greatidea « Excellent execution ¢ A lot of luck!

% Startup School

Dustin Moskovitz



Carnegie Mellon University
Swartz Center for Entrepreneurship

EARLY STAGE EMPLOYEE EQUITY: SNANEING
WHAT % OF VALUE WILL YOU CREATE?

ANGEL
INVESTMENT

COMPANY
FOUNDED

FOUNDERS i VC + ANGEL
OWN 100% YOUOWN _% TOGETHER OWN 20%

Stock Option Counsel - Legal services for individual employees & founders - stockoptioncounsel.com - (650) 326-3412
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EARLY STAGE EMPLOYEE EQUITY

PRE-SERIES A FULLY DILUTED CAPITAL

“ FOUNDER STOCK

& EMPLOYEE POOL

* CONVERTIBLE NOTES
(ESTIMATED)

Stock Option Counsel - Legal services for individual employees & founders - stockoptioncounsel.com - (650) 326-3412
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Base Equity Base Equity
$200K 1% $200K 1%
Start at Market might tell
. A4%-.5% you to go lower
Senior $140K and decrease $140K thaneng., but
(5+ Years) based on consider just using
employee number. employee number.
Start at Startat .1%
. 1%-.2% and decrease
Junior $100Kk and decrease $80K  basedon
(< 5 Years) based on employee number.
employee number.

Source: Molly Graham, Facebook via First Round Review
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