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Today’s Topics

• Overview of Social Security
• Elaine Cole, Social Security Administration

• Overview of Medicare
• Steve Petrungaro, HUB International

• CMU Retiree Medical Offerings
• Christine Rutkowski, CMU Office of Human Resources — Benefits

• CMU Retirement Savings Plans
• Christine Rutkowski, CMU Office of Human Resources — Benefits
• Chad Firmstone, Sr. Financial Consultant - TIAA
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Zoom Meetings

• Please make sure that you are on ‘Mute’ to minimize background noise 

• Feel free to enter a question in the chat feature

• If your question is more personalized, we will provide contact information for all 
presenters so that your specific situation can be addressed appropriately. 
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Overview of Social Security

Elaine Cole, Social Security Administration
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SSA.gov

Understanding Your Retirement & Medicare Benefits

Elaine Cole
Public Affairs Specialist
Elaine.Cole@ssa.gov



SSA.gov

Disclaimer

This information is current at the time of the presentation.

Social Security policy is subject to change. 

Please visit SSA.gov for up-to-date information on our programs.

Presenter Notes
Presentation Notes
Slide added 1/9/2023 (SY/JP)



SSA.gov

Produced at U.S. taxpayer expense

Social Security: 
New & Noteworthy 

https://www.socialsecurity.gov/


SSA.gov

Scam Awareness & Social Security
• We do contact citizens - generally those who have ongoing business with Social 

Security - by telephone for customer-service purposes. 

• Social Security employees will never threaten you for information; we will not state 
that you face potential arrest or other legal action if you fail to provide information.

• In those cases, the call is fraudulent, and you should just hang up.  Don’t give out 
any information.

You can report fraud at https://secure.ssa.gov/pfrf/home

Presenter Notes
Presentation Notes
Speaker Notes:

-----
To report allegations of fraud, waste, and abuse concerning SSA programs and operations, go to: oig.ssa.gov/report

Related fact sheet:  oig.ssa.gov/files/21-540_Protecting_Personal_Information.pdf

Source:  ssa.gov/scam

Speaker notes updated 12/14/2021 (JP)


https://secure.ssa.gov/pfrf/home


SocialSecurity.gov

New Website

Presenter Notes
Presentation Notes
The Social Security website is a valuable resource of information about all of Social Security’s programs and is accessible from a computer, tablet and smartphone.  We encourage you to use our online retirement planning tools to plan for a secure financial future. 




SSA.gov

my Social Security

ssa.gov/myaccount

Presenter Notes
Presentation Notes
my Social Security is a convenient and secure suite of services designed to put you in control of your personal Social Security information, as well as help you manage your benefits when you start receiving them.  Your account gives you the information you need at your convenience - all without calling or visiting a local office.

You can only open a my Social Security account for yourself. You cannot open an account for another person, even if you have his or her written consent. ��You may be unable to open a my Social Security account if you:
�•     Blocked electronic access to your personal Social Security information;�•     Recently moved or changed your name; or�•     Placed a freeze on your credit report.

Your online my Social Security account provides a variety of information to help you and your family. 

Speaker notes updated (DRB)  6/8/2022 (JP/AJ)

https://www.socialsecurity.gov/myaccount


SSA.gov

Social Security Retirement for the Worker



SSA.gov

Presenter Notes
Presentation Notes
Social Security was never meant to be the only source of income for people when they retire. 

Social Security replaces a percentage of a worker’s pre-retirement income based on your lifetime earnings. The amount of your average wages that Social Security retirement benefits replaces varies depending on your earnings and when you choose to start benefits. If you start benefits in 2023 at your “full retirement age” (see our “Full retirement age” section in publication #05-10035), this percentage ranges from as much as 75% for very low earners, to about 40% for medium earners, to about 27% for maximum earners. If you start benefits after full retirement age, these percentages would be higher. If you start benefits earlier, these percentages would be lower.

Financial experts say you’ll need 70-80% of your pre-retirement income to live comfortably in retirement.

ssa.gov/benefits/retirement/
Publication #05-10035 (Retirement Benefits)
Publication #05-10024 (Understanding the Benefits)

Speaker Notes updated 12/6/2022 – (SY/JP)



SocialSecurity.gov

Retirement Estimator
• Gives estimates based on your actual Social Security earnings 

record
• You can use the Retirement Estimator if:

• You have enough Social Security credits at this time to qualify for benefits and
• You are not: 

• Currently receiving benefits on your own Social Security record; 
• Waiting for a decision about your application for benefits or Medicare; 
• Age 62 or older and receiving benefits on another Social Security record; or 
• Eligible for a Pension Based on Work Not Covered By Social Security.

ssa.gov/estimator

Presenter Notes
Presentation Notes
You can use the online Retirement Estimator at www.ssa.gov/estimator to get immediate and personalized benefit estimates to help you plan for your retirement. 

It’s a convenient, secure and quick financial planning tool.

The Retirement Estimator, is an interactive tool that allows you to create “what if” scenarios.

You can, for example, change your “stop work” dates or “expected future earnings” to create and compare different retirement options.


https://www.ssa.gov/planners/retire/creditsa.html
https://www.ssa.gov/planners/retire/gpo-wep.html
http://www.socialsecurity.gov/estimator


SocialSecurity.gov

Online Calculators

Online
WEP

Life Expectancy Calculator
Retirement Earnings Test

Early or Late Benefits for Spouses
Quick EstimatorGPO

Detailed Age

Presenter Notes
Presentation Notes
We offer 11 different calculators to help you with your retirement planning.

Just choose the one that best fits your needs!

When you visit our website, be sure to scroll down to near the bottom and click the “calculators” button.

https://www.ssa.gov/planners/calculators/



SSA.gov

How Do You Qualify for Retirement Benefits?
• Earning “credits” with wages and paid Social 

Security taxes
• 40 credits or 10 years of earnings
• One credit = $1,640 earnings
• Maximum of 4 credits annually

Note: Earn 4 credits in 2023 with minimum wages $6,560.  

ssa.gov/planners/credits.html

Presenter Notes
Presentation Notes
Credits are the "building blocks" Social Security uses to find out whether you have the minimum amount of covered work to qualify for each type of Social Security benefit.  If you stop working before you have enough credits to qualify for benefits, your credits will stay on your record. If you return to work later, you can add more credits so you can qualify.

No benefits can be paid if you do not have enough credits.

In 2023 you must earn $1,640 in covered earnings to get one Social Security or Medicare work credit and $6,560 to get the maximum four credits for the year.
 
When you work and pay Social Security taxes, you earn up to a maximum of four "credits" for each year.
 
During your lifetime, you will probably earn more credits than the minimum number you need to be eligible for benefits; however, these extra credits do not increase your benefit amount. 
 
Your average earnings during your working years determine how much your monthly payment will be.

Source:  ^OISP OAESP
Publications:  ssa.gov/pubs/EN-05-10003.pdf (Update 2023)  and ssa.gov/pubs/EN-05-10072.pdf (How You Earn Credits)

Speaker Notes updated 1/25/2023 (SY)


https://www.ssa.gov/planners/credits.html


SSA.gov

How Social Security Determines Your Benefit
Benefits are based on earnings

Step 1 - Your wages are adjusted for changes in wage 
levels over time
Step 2 - Find the monthly average of your 35 highest 
earnings years
Step 3 - Result is “average indexed monthly earnings”

ssa.gov/OACT/COLA/Benefits.html

Presenter Notes
Presentation Notes
Credits are based on your total wages and self-employment income during the year, no matter when you did the actual work. You might work all year to earn four credits, or you might earn enough for all four in a much shorter length of time.

We are looking for the highest 35 years during a worker's lifetime of earnings, regardless of when earned. 

Using this formula means that a worker who qualifies for a retirement benefit with just 10 years of work would have a lower benefit payment than someone who worked longer.  That’s because we are looking at the highest 35 years of earnings.  In this example, there would be 25 years with zero earnings.

Slide updated 9/1/2020 (JP)

https://www.ssa.gov/OACT/COLA/Benefits.html


SSA.gov

Benefits Chart by Age
Year of 
Birth

Full 
Retirement 
Age

A $1000 
retirement benefit
taken at age 62 
would be reduced 
by

A $500 spouse 
benefit taken 
at age 62 
would be 
reduced by

1943-1954 66 25% 30%
1955 66 and 2 months 25.83% 30.83%
1956 66 and 4 months 26.67% 31.67%
1957 66 and 6 months 27.5% 32.5%
1958 66 and 8 months 28.33% 33.33%
1959 66 and 10 months 29.17% 34.17%
1960 + 67 30% 35%ssa.gov/oact/quickcalc/earlyretire.html

Presenter Notes
Presentation Notes
Remember that when to start receiving retirement benefits is a personal choice.  There isn’t a one fits all answer.

You should make an informed decision about when to apply for benefits based on your individual and family circumstances. 
Factors you should consider when deciding the best age to retire:
Your current cash needs;
Your health and family longevity;
Whether you plan to work in retirement;
Whether you have other retirement income sources;
Your anticipated future financial needs and obligations; and,
The amount of your future Social Security benefits.

This chart gives an example of how much a $1,000 retirement benefit and a $500 retirement benefit would be reduced if someone took the benefit at age 62. 

The increase in full retirement age was the result of the 1983 Amendments to the Social Security Act. Full retirement age increases apply to both Retirement Benefits and Survivors Benefits. Although Social Security has always used the term “full” retirement age, you may find that some people now refer to “full retirement age” as the “Normal Retirement Age”. Regardless of your full retirement age, reduced benefits can still be paid as early as age 62.

In addition, the Medicare eligibility age of 65 has not changed. We recommend that you apply for Medicare 3 months before your 65th birthday (unless you are already receiving Social Security benefits when you turn 65, in which case you will be automatically enrolled in Medicare).

Source: ssa.gov/oact/quickcalc/earlyretire.html

8/16/2022 - Speaker notes updated (AW)


https://www.ssa.gov/oact/quickcalc/earlyretire.html


SocialSecurity.gov

Social Security Retirement Payment Schedule

Birth Date On Benefits Paid On

1st-10th Second Wednesday

11th-20th Third Wednesday

21st-31st Fourth Wednesday



SSA.gov

Working While Receiving Benefits
If you are You can make up to If you earn more, some 

benefits will be withheld

Under Full 
Retirement Age

$21,240/yr. 2023 $1 for every $2

The Year Full 
Retirement Age is 
Reached

$56,520/yr. 2023
before month of 
full retirement age

$1 for every $3

Month of Full 
Retirement Age 
and Above

No Limit No Limit

Retirement Earnings Test Calculator:
ssa.gov/OACT/COLA/RTeffect.html

Presenter Notes
Presentation Notes
The first thing we recommend is that you visit ssa.gov/pubs and search for the publication entitled, How Work Affects Your Benefits. It explains the rules you must follow in order to avoid an overpayment, and it gives some great examples for different scenarios that could apply to your individual situation.

You can get Social Security retirement or survivors benefits and work at the same time. However, if you’re younger than full retirement age, and earn more than certain amounts, your monthly benefit remains the same but the total amount of benefits you receive for the year will be reduced. The amount that your annual benefits are reduced, however, isn’t truly lost. Your monthly benefit will be increased at your full retirement age to account for benefits withheld due to earlier earnings.

Note that spouses and survivors, who receive benefits because they have minor or disabled children in their care, don’t receive increased benefits at full retirement age if benefits were withheld because of work. I should also mention that different rules apply if you work outside the United States. Contact us if you’re working (or plan to work) outside the country.

But for most of you, here’s how this works. If you work, and are full retirement age or older, you may keep all of your benefits, no matter how much you earn.

If you’re younger than full retirement age, there is a limit to how much you can earn and still receive full Social Security benefits. If you’re younger than full retirement age, we must deduct $1 from your benefits for each $2 you earn above the annual limit. For 2023, that limit is $21,240.

If you reach full retirement age during 2023, we must deduct $1 from your benefits for each $3 you earn above $56,520 until the month you reach full retirement age.

Starting with the month you reach full retirement age, there is no limit on how much you can earn and still receive all of your Social Security benefits.

Note: If some of your retirement benefits are withheld because of your earnings, your benefits will be increased starting at your full retirement age to take into account those months in which benefits were withheld.

Source:  OISP/OAESP
ssa.gov/pubs/EN-05-10069.pdf  (How Work Affects Your Benefits)

Slide and Speaker Notes updated 11/8/2022 (JP/SY)

https://www.ssa.gov/OACT/COLA/RTeffect.html


SSA.gov

Spousal & Divorced Spousal Benefits 



SSA.gov

Benefits for a Spouse
• Maximum benefit = 50% of worker’s unreduced benefit
• Reduction for early retirement
• If spouse’s own benefit is less than 50% of the worker’s, 

they will be combined to equal to 50% of the worker’s
• Does not reduce payment to the worker
• Benefit is unreduced if spouse is caring for worker’s child 

younger than age 16 or disabled
• Spouse benefits are not payable until worker collects 

ssa.gov/planners/retire/yourspouse.html

Presenter Notes
Presentation Notes
A spouse who has not worked or who has low earnings may be entitled to as much as one-half of the retired worker’s full benefit.

If you are eligible for both your own retirement benefits and for benefits as a spouse, we always pay your own benefits first. If your benefits as a spouse are higher than your retirement benefits, you will get a combination of benefits equaling the higher spouse benefit.

If a spouse wants to get Social Security retirement benefits before they reach full retirement age, the amount of the benefit is reduced. The amount of reduction depends on when the person reaches full retirement age. 

The benefit is unreduced if the claiming spouse is caring for a child who is under the age of 16 or who is disabled.

The benefit is only payable if the claiming spouse’s own unreduced benefit rate, based on their earnings history, is less than 50% of the worker’s unreduced benefit rate.  The claiming spouse must first file for their own benefit, based on their earnings history, which is subtracted from the full spousal benefit.

Slide updated 9/2/2020 (JP)


https://www.ssa.gov/planners/retire/yourspouse.html


SSA.gov

Spousal Benefit Reduction Based on Retirement Age

Year of 
Birth

Full 
Retirement 
Age

A $1000 
retirement benefit
taken at age 62 
would be reduced 
by

A $500 spouse 
benefit taken 
at age 62 
would be 
reduced by

1943-1954 66 25% 30%
1955 66 and 2 months 25.83% 30.83%
1956 66 and 4 months 26.67% 31.67%
1957 66 and 6 months 27.5% 32.5%
1958 66 and 8 months 28.33% 33.33%
1959 66 and 10 months 29.17% 34.17%
1960 + 67 30% 35%

Presenter Notes
Presentation Notes
This chart gives an example of how much a $1,000 retirement benefit and a $500 retirement benefit would be reduced if someone took the benefit at age 62. 

The increase in full retirement age was the result of the 1983 Amendments to the Social Security Act. Full retirement age increases apply to both Retirement Benefits and Survivors Benefits. Although we at Social Security have always used the term “full” retirement age, you may find that some people now refer to “full retirement age” as the “Normal Retirement Age”. Regardless of your full retirement age, reduced benefits can still be paid as early as age 62.

In addition, the Medicare eligibility age of 65 has not changed. We recommend that you apply for Medicare 3 months before your 65th birthday (unless you are already receiving Social Security benefits when you turn 65, in which case you will be automatically enrolled in Medicare).

Source: ssa.gov/oact/quickcalc/earlyretire.html






SSA.gov

Benefits for Divorced Spouses
You may receive benefits on your former spouse's record 
(even if he or she has remarried) if:

• Marriage lasted at least 10 years
• You are unmarried
• You are age 62 or older
• Your ex-spouse is at least 62 and eligible for Social Security 

retirement or disability benefits, even if not collecting
• Benefit you would receive based on your own work is less 

than benefit you would receive based on ex-spouse’s work

ssa.gov/benefits/retirement/planner/applying7.html#h4

Presenter Notes
Presentation Notes
Your benefit as a divorced spouse is equal to one-half of your ex-spouse's full retirement amount (or disability benefit) if you start receiving benefits at your full retirement age. The benefits do not include any delayed retirement credits your ex-spouse may receive. 
If you remarry, you generally cannot collect benefits on your former spouse's record unless your later marriage ends (whether by death, divorce or annulment). 
If your ex-spouse has not applied for retirement benefits, but can qualify for them, you may receive benefits on his or her record if you have been divorced for at least two years. 
If you are eligible for retirement benefits on your own record and divorced spouse’s benefits, we will pay the retirement benefit first. If the benefit on your ex-spouse’s record is higher, you will get an additional amount on your ex-spouse’s record so that the combination of benefits equals that higher amount.

Slide URL updated – 11/16/2022 (SY/JP)


http://www.ssa.gov/benefits/retirement/planner/applying7.html#h4


SocialSecurity.gov

Deemed Filing
• If you were born on or after January 2, 1954, and qualify 

for both retirement and spouse’s (or divorced spouse’s) 
benefits, you must apply for both benefits. This is called 
“deemed filing.” If you file for one benefit, you are 
“deemed” to file for the other one, too, even if you don’t 
become eligible for it until later.

• Applies at any age for people who turned age 62 after 
January 1, 2016.

Note: There are two exceptions.

ssa.gov/planners/retire/deemedfaq.html

Presenter Notes
Presentation Notes
If you were born before January 2, 1954, are at least full retirement age and qualify for your own retirement benefits and also spouse’s (or divorced spouse) benefits, you can choose to restrict your application, apply for one of the benefits, and delay applying for the other until a later date. 
----------
You may have heard or read about the various filing strategies available to married couples, when it comes to Social Security retirement and spousal benefits. Due to a change in the law, some of those options are changing.

The first change in the law says that now, if you become eligible for Social Security benefits both as a retiree and as a spouse (or divorced spouse), and you want to go ahead and claim your benefits, you must file for both benefits.

This is called “deemed filing,” and it used to apply only prior to Full Retirement Age. Based on the law change, deemed filing now applies at any age for people who turned age 62 after January 1, 2016.

However, there are two exceptions to the deemed filing provision:
Child-in-Care Benefits: When a beneficiary is entitled to spousal benefits based on the child-in-care requirements and is eligible for retirement benefits, he or she may delay filing for the retirement benefit.
Receiving Both Disability And Spouse’s Benefits: When a beneficiary is entitled to disability and spouse’s benefits, he or she may delay filing for retirement benefits. If the disability benefits terminate before converting to retirement benefits, deemed filing applies in the month of termination of the disability benefit.

You can find more details about this at ssa.gov/planners/retire/deemedfaq.html

Slide updated:  1/22/2020 (JP/AW)

http://www.socialsecurity.gov/planners/retire/deemedfaq.html


SSA.gov

Survivor Benefits 



SSA.gov

Survivor Benefits
When you pass away, your surviving spouse may:

• Claim survivor benefits at age 50 or older if 
disabled, otherwise any age between 60 and 
full retirement age;

• At age 60, receive 71.5% of your full benefit 
and increases each month they wait up to 
100% if they start at full retirement age; or

• At full retirement age, receive 100% of your 
unreduced benefit.

Presenter Notes
Presentation Notes
Next, let’s talk about how survivor benefits are calculated.

Your surviving spouse can claim survivor’s benefits once they reach age 60 (or age 50 and older if disabled).  If they start receiving survivors benefits at age 60, they will get 71.5% of your basic benefit amount.  The longer they wait to start benefits, the higher the percent they receive – up to 100% of your basic benefit if they begin receiving survivors benefits at their full retirement age. 
 
If you waited until past your full retirement age to start receiving your retirement benefits, the amount your surviving spouse receives will be based on that higher benefit amount. 

This is general information and there may be other factors based on each person’s situation.

Slide and Speaker Notes updated: OAESP 11/8/2022 (SY/JP)



SSA.gov

Spouse vs. Surviving Spouse Benefits

Spouse Surviving Spouse
May start as early as age 62 May start as early as age 60 or 

as early as 50 if disabled
50% if you wait until FRA or 
later

71.5% at age 60, increases 
each month you wait

Less than 50% if you start 
before FRA (reduction for each 
month you take benefit early) 

100% if you start at FRA or 
later

Certain conditions must be met.

ssa.gov/planners/survivors/ifyou.html#h6

Presenter Notes
Presentation Notes
Note:  Divorced spouses qualify if marriage lasted at least 10 years and other conditions are met.

Here is a side-by-side comparison of spousal and survivor benefits.

The worker and their spouse must be married for one year (continuously) immediately before the day on which the application is filed. 

(Note: The one-year requirement can be waived if the spouse is the natural mother or father of the worker’s biological child or if the spouse was entitled or potentially entitled to certain auxiliary or survivor’s benefits in the month before the month of marriage to the worker).

If a spouse is caring for the worker's child who is under age 16 or disabled and receiving child's benefits, the spouse could qualify regardless of age. When a spouse under FRA no longer has a child of the worker who is under age 16 or disabled in their care, the spouse's benefits will stop unless they choose to receive reduced spouse's benefits.

Speaker Notes updated: OAESP 11/8/2022 (SY/JP)

https://www.ssa.gov/planners/survivors/ifyou.html#h6


SSA.gov

Survivor Benefits
Child May receive benefits if unmarried and 

younger than age 18, or between ages 18 
and 19 and a full-time student (no higher 
than grade 12)

Disabled Child May receive benefits after age 18 if 
unmarried and disabled before age 22

Widow/er  
or Divorced 
Widow/er
(Remarriage 
after age 60 will
not affect 
benefits)

May receive full benefits at full retirement age 
or reduced benefits:
• as early as age 60 
• as early as 50, if disabled
• at any age if caring for child of deceased 

worker who is under age 16 or disabled 
and receives child's benefitsssa.gov/planners/survivors

Presenter Notes
Presentation Notes
Let’s take a look at how people become eligible for Social Security survivor benefits.

A child may receive benefits on a deceased parent’s record if he or she is not married and is under age 18, or between ages 18 and 19 and a full-time student (no higher than grade 12). 

A disabled child may receive benefits beyond age 18 if he or she is not married and was disabled before age 22.

A widow or widower or divorced widow/widower may receive full benefits at full retirement age – or reduced benefits at age 60 – or as early as age 50 if disabled – or at any age if caring for child under 16 or a disabled child.

The length of marriage requirement for a widow or widower to be eligible for benefits is 9 months, and for a surviving divorced spouse it is 10 years.  There are exceptions to the duration of marriage requirements.

Generally, you cannot get widow or widower benefits if you remarry before age 60. But remarriage after age 60 (or age 50 if you are disabled) will not prevent you from getting benefit payments based on your former spouse’s work. Also, at age 62 or older, you may get benefits based on your new spouse’s work, if those benefits would be higher.

Slide updated: OAESP 11/8/2022 (SY/JP)


https://www.ssa.gov/planners/survivors


SSA.gov

Other Survivor Benefits
• Lump Sum Death Payment of $255 is a one-time 

payment to surviving spouse or child(ren) who 
meet certain requirements.

• Parents’ Benefits are for those age 62 or older 
who received at least one-half support from their 
child.

ssa.gov/planners/survivors/ifyou.html

Presenter Notes
Presentation Notes
We also have two other types of survivor benefits:
A surviving spouse or child may receive a one-time lump-sum death payment of $255 if they meet certain requirements.  
You may have seen misleading TV advertising that implies that the only benefit payable is the Lump Sum Death Payment, when in fact there may be a monthly widow, widower or child benefit available. 

The other survivor benefit is Parents’ Benefits for a parent who is at least age 62 and was receiving at least one-half of his or her financial support from their child who died. Although parents’ benefits are included in our survivor benefit program, the number of people who receive Parents’ Benefits is relatively small.

ssa.gov/benefits/survivors/  (The Basics About Survivors Benefits)

Slide and Speaker Notes updated: OAESP 11/8/2022 (SY/JP)

https://www.ssa.gov/planners/survivors/ifyou.html


SSA.gov

Benefits for Children
A child must have:
• A parent who’s disabled 

or retired and entitled to 
Social Security benefits; 
or

• A parent who died after 
having worked long 
enough in a job where 
they paid Social 
Security taxes.

The child must also 
be:
• Unmarried;
• Younger than age 18;
• 18-19 years old and a full-

time student (no higher 
than grade 12); or

• 18 or older and disabled. 
(The disability must have 
started before age 22.)

Presenter Notes
Presentation Notes

Your child can get benefits if they’re your biological child, adopted child, or  dependent stepchild. (Sometimes, your child could also be eligible for benefits on their grandparents’ earnings.)

Within a family, a child can receive up to half of the parent’s full retirement or disability benefit. If a child receives survivors benefits, they can get up to 75 percent of the deceased parent’s basic Social Security benefit. There is a limit, however, to the amount of money that we can pay to a family. The family maximum payment is determined as part of every Social Security benefit computation. It can be from 150 to 180 percent of the parent’s full benefit amount. If the total amount payable to all family members exceeds this limit, we reduce each person’s benefit proportionately (except the parent’s) until the total equals the maximum allowable amount.

Publication:  https://www.ssa.gov/pubs/EN-05-10085.pdf
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Welcome
What is Medicare?
Parts of Medicare, Eligibility 
& Costs
Enrollment Process
Decisions, Decisions
Part D 
Medicare - HSA & COBRA
Questions

Agenda



Medicare

A federal government program 
Provides health care coverage for qualified individuals
Administered by Centers for Medicare & Medicaid Services
Enrollment is through Social Security Administration (SSA) or Railroad Retirement Board 
(RRB) railroad retirees

Old Card New Card



Parts of Medicare

Part A – Hospital, Skilled Nursing, Hospice
Part B – Doctors, Lab, Ambulance, DME
Part A & B also referred as “Original Medicare”

Not covered in A & B: 
• Routine Dental, Vision, Hearing, Foot Care 
• Long Term Care
• Prescription Drugs

Part C – Medicare Advantage
Part D – Prescription Drug Plan (PDP)



Medicare Eligibility

Age 65 – U.S. Citizen or permanent resident for at least 5 years
Two years of SSDI  - Social Security Disability 
Diagnosed with end-stage renal disease or kidney transplant
Cards 

• Automatically if collecting Social Security
• Apply online at medicare.gov, in-person, by phone



Medicare Costs for 2024

Part A – No charge if you or your spouse paid into Medicare taxes for 40Q or 10 years

Part B - $174.70
• Income Related Modified Adjusted Income (IRMAA) 2 years back; can appeal 
• Deducted from Social Security check if collecting SSI
• Billed Quarterly through Social Security if not collecting SSI

Part D – National Ave $35/month – Dependent on prescriptions and Pharmacy

Penalties 
• Part B - 10% of Part B premium for every 12 months not enrolled
• D – 1% of national ave per month not enrolled



Medicare Part B & D Premium for 2024

Yearly Income in 2022 Part B Part D IRMAA

Individual Tax 
Return

Joint Tax Return File Married & 
Separate Tax
Return

Cost In addition to 
premium

$103,000 or less $206,000 or less $103,000 or less $174.70 $0.00

$103,001 to 
$129,000

$206,001 to 
$258,000

N/A $244.60 $12.90

$129,001 to 
$161,000

$258,001 to 
$322,000

N/A $349.40 $33.30

$161,001 to 
$193,000

$322,001 to 
$386,000

N/A $454.20 $53.80

$193,001 to 
$499,999

$386,001 to 
$749,999

$103,001 or 
<$397,000

$559.00 $74.20

>$500,000 >$750,000 >$397,000 $594.00 $81.00



Enrollment Process
Initial Enrollment Period 

• 3 months before, month of, 3 months after 65th Birthday

Automatic – Collecting Social Security (3 months prior to 65)

Application 
• In person – Local Social Security Office
• Over the phone – 1-800-772-1213
• On-line at medicare.gov (Recommended)

Delayed Enrollment

Actively employed and covered by group plan – you or spouse’s plan

Can enroll without penalty at any time off group plan (8 months)

Online (No Part A)

Paper application if Part B only (You and Employer)



Medicare Was Never Designed to Cover Everything

Medicare Supplements 
(MediGap)

Plans are Standardized
GI During Initial Open Enrollment
Pays after Medicare pays its portion
Portable
Network is anyone that accepts 

Medicare
More Provider Choices
Available Nationally
Foreign Travel Benefits Available

Medicare Advantage

• Contracted with Medicare
• Medicare pays the Health Plan a 

Capitated Fee
• Can Be Changed Every Year
• HMO & PPO Models
• Specific Providers for In-Network 

Benefits
• Benefits and Premiums Can vary 

by County
• Only Emergency and Urgent care 

coverage available outside the 
service area

Options



Part D 2024

Prescription Drug Plan
Included in most Medicare Advantage Plans
Sold by insurance companies – formularies, pharmacies, copays differ
Four Phases

• Deductible - $545 Max
• Initial Coverage – copays/coinsurance up to $5,030
• Coverage Gap (Donut Hole) – 25% coinsurance
• Catastrophic – After $8,000 – 0% coinsurance

Medicare.gov - Plan Finder



HSA & Medicare



HSA & Medicare

• *If you enroll in Medicare A and/or B, you can no longer contribute pre-tax 

dollars to your HSA.

• To contribute pre-tax dollars to your HSA, you cannot have any health 

insurance other than an HDHP (high deductible health plan)

HSA contributions must stop at least 6 months prior to enrolling in Medicare. 

Employee can use the funds in the HSA for Medicare expenses

*www.MedicareInteractive.org



Medicare/COBRA Scenario 1

I am Medicare eligible and am now also eligible for COBRA

RESULT:
• Medicare is automatically PRIMARY
• Employee can select COBRA – but may want to explore options: 

Supplement/Advantage/Part D



Medicare/COBRA Scenario 2

I have COBRA and then become eligible for Medicare.

RESULT:
• Medicare is automatically PRIMARY
• Employee must enroll into Medicare as soon as possible. However, they must enroll 

within 8 months of the beginning of COBRA to avoid delays and Medicare Penalties. 



Thank you.

© 2022 HUB International Limited.

Steve Petrungaro
Account Executive
HUB International
(814) 844-6628
Steve.Petrungaro@hubinternational.com

Questions, Conclusion 
and Next Steps



BREAK – 5 minutes 
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CMU Retiree Medical 
Offerings

CMU Office of Human Resources — Benefits
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Presenter Notes
Presentation Notes
NOTE:  These are current offerings, subject to change.





What Happens to My Benefits When I Leave?
Health Plans and Healthcare Flexible Savings Accounts (HCFSA), Health Savings Accounts (HSA) 
and Limited Purpose Flexible Spending Accounts (LPFSA)
• Coverage ends last day of month in which employment ends
• Continue coverage under COBRA for up to 18 months
• HSA account allows for portability and use of account upon separation from CMU 
Life Insurance Plans
• Coverage ends last day of month in which employment ends
• Opportunity to convert to individual policy with MetLife
Disability Plans
• Coverage ends last day of employment
Paid Time Off (PTO)
• Earned but unused PTO (up to annual entitlement) is paid out upon separation
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Presenter Notes
Presentation Notes
Explain COBRA:
 – Federal law that requires health plans to offer continuation coverage when coverage would otherwise be lost due to certain events such as:
Termination
Reduction in hours
Divorce
Death
Loss of dependent child status (age 26)
- Group health plans:
Medical/Rx
Dental 
Vision
Health Care FSA
- Coverage offered must be same as current coverage; cannot change plans
Can pick and choose what plans to continue, and who to continue coverage for
- Pay 102% of premium
- Election Notice
Describes continuation rights and how to make election
Provided upon qualifying event by COBRA vendor
Must elect within 60 days
Must make 1st payment within 45 days of election
-Not common for post-65 retirees to continue Medical/Rx
Consider continuing coverage under Dental/Vision, or HCFSA




Retiree Medical Eligibility

To participate, you must:
• Be eligible for full-time health benefits at time of retirement
• Be at least 60 years of age
• Have at least 5 years of service with the university

Eligible dependents include:
• Your spouse/registered domestic partner
• Your unmarried children up to their 26th birthday
• Your unmarried children of any age who, upon attainment of age 26, were covered under the 

particular benefit and were disabled
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Presenter Notes
Presentation Notes
Reason for termination doesn’t have to be retirement.

Surviving spouses continue to be eligible.




Pre-65 Retiree Medical

Coverage provided through COBRA
• Pre-65 retirees (and their eligible dependents) are offered retiree medical 

coverage through COBRA up until age 65
• Plan offerings are the same as active employee coverage
• Participants pay full COBRA premiums; no subsidy
• Information on COBRA coverage, including premiums, can be found in the Benefits 

Guide
• Annual open enrollment opportunity
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Presenter Notes
Presentation Notes
Spouses can stay on separately until they reach age 65.




Post-65 Retiree Medical

Option 1            
Medicare Advantage Plans

• Enroll in one of three Medicare 
Advantage Plans sponsored by CMU

• HMO options only available to 
Pennsylvania-area retirees 

• PPO option has nationwide coverage

Option 2
Major Medical/Supplemental Rx

• Complimentary plan — still need to 
enroll on your own (and at your own 
expense) in a Medigap or Medicare 
Advantage plan

• Available in and outside Pennsylvania 
area

• $0 premium with 15 or more years of 
service

Both Options Require Enrollment in Medicare Part A and B

OR
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Presenter Notes
Presentation Notes
Address FAQ – What happens when I become eligible for Medicare, but don’t plan on retiring yet?




Option 1 — Medicare Advantage Plans

• Three Medicare Advantage Plans available:
• Aetna PPO
• Highmark BC/BS Security Blue HMO
• UPMC for Life HMO

• HMO networks only available in Pennsylvania; PPO option has a nationwide network
• HMOs must use in-network providers
• Includes prescription drug coverage
• No need to purchase additional coverage
• $20 monthly subsidy per person with 15 or more years of service

Plan details can be found in Retiree Medical Workbook
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Presenter Notes
Presentation Notes
Similar to commercial insurance - 1 ID card.
Rich plans – low out-of-pocket costs, but expensive.
Most retirees can do better shopping on their own.




Option 2 — Major Medical/Supplemental Rx

• Supplements the coverage for retirees who have enrolled in coverage outside the university
• Available in and outside Pennsylvania area
• Major Medical — administered by Highmark BC/BS

• Covers 80% of eligible expenses
• $100,000 lifetime maximum

• Supplemental Rx — administered by CVS/Caremark
• Covers 80% of eligible expenses after $250 deductible

• $0 premium with 15 or more years of service
• Monthly cost for less than 15 years of service 
Must also enroll on your own in a Medigap or Medicare Advantage Plan
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Presenter Notes
Presentation Notes
Tertiary plan; helps offset out of pocket expenses after your supplement pays.




Part-Time Employment with the University

If you transition from full-time to part-time, and then subsequently retire …
• You are NOT eligible for retiree medical

If you retire with eligibility for retiree medical, and are subsequently rehired …
• At < 17.5 hours/week (non-benefits-eligible): 

You RETAIN eligibility for retiree medical
• At ≥ 17.5 hours/week but less than 37.5 (full-time benefits-eligible):                                                          

You LOSE eligibility for retiree medical
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Presenter Notes
Presentation Notes
46.7% effort = 17.5 hours




Additional Benefits

Post Retirement Benefits — Retired Faculty/Staff ID Card
• Card provides access to: 

• athletic facilities and equipment 
• campus academic buildings 
• CMU shuttle and escort services 
• tickets for athletic events, concerts, films, and other activities 
• university libraries borrowing privileges 

• Retired faculty/staff may also obtain Sponsored ID Cards for spouses or domestic 
partners who meet certain eligibility criteria and for their dependent children (ages 
12 to 21). New Sponsored ID cards cost $20, annual renewals cost $5.
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Presenter Notes
Presentation Notes
Explain COBRA:
 – Federal law that requires health plans to offer continuation coverage when coverage would otherwise be lost due to certain events such as:
Termination
Reduction in hours
Divorce
Death
Loss of dependent child status (age 26)
- Group health plans:
Medical/Rx
Dental 
Vision
Health Care FSA
- Coverage offered must be same as current coverage; cannot change plans
Can pick and choose what plans to continue, and who to continue coverage for
- Pay 102% of premium
- Election Notice
Describes continuation rights and how to make election
Provided upon qualifying event by COBRA vendor
Must elect within 60 days
Must make 1st payment within 45 days of election
-Not common for post-65 retirees to continue Medical/Rx
Consider continuing coverage under Dental/Vision, or HCFSA




Information and Enrollment

• Visit Benefits Website
• https://www.cmu.edu/hr/benefits/retiree.html

• Review Retiree Medical Workbook
• Contact Benefits Office

• 412-268-2047
• Open Enrollment 

• Conducted annually in October
• Changes effective January 1
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CMU Retirement Savings 
Plans

Christine Rutkowski, CMU Office of Human Resources — Benefits
Chad Firmstone, Sr. Financial Consultant - TIAA
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CMU Retirement Plans – Administered by TIAA

Carnegie Mellon University Faculty and Staff Retirement Plan (FSRP)
• 403(b) plan for US citizens and US permanent residents
• University and Employee contributions

Carnegie Mellon University 401(k) Plan (401(k) Plan)
• 401(k) for non-residents and non-US citizens
• University and Employee contributions
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Things to Consider Before Retirement

Vesting
• University Contributions

• Three years of service, 1,000 hours in each of three anniversary years 
(most full-time employees vest in 2.5 years)

• Separating from CMU after the age of 65
Beneficiaries 
• Review and update your beneficiaries

• You can have up to six contracts depending on your length of employment 
with the university. You must indicate your beneficiary(ies) on each 
contract.
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Things to Consider Before Retirement

Are You On Target?
• Faculty and staff can contribute up to 100% of their pay to the plan(s)
• Current IRS annual maximum is $30,000 for anyone age 50 or older
• Are you contributing enough to replace your salary at retirement?

• Review your current contribution % in Workday 
• Increase your contribution % if you can
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Things to Consider Before Retirement

In-service distributions available prior to retirement
• Employee Supplemental Contributions: 

• Age 59.5
• Loans
• Hardship 

• University Contributions:
• Age 59.5 only with hardship reason
• Age 59.5 Tenured Faculty on Phased Retirement
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Things to Consider Before Retirement
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Things to Consider Before Retirement

Are You On Target?
• TIAA online planning tools:

• Retirement Income Planner
• Retirement Advisor
• Planning Your Retirement  
• Set income goals, identify retirement income gap or surplus
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Things to Consider Before Retirement

• Review your allocations annually, adjusting risk as you approach retirement
• Online retirement advisor tools at TIAA
• One-on-one counseling sessions with TIAA 

• Visit:  https://www.tiaa.org/schedulenow
• Identify your expenses and income flow

• Utilize online monthly budget worksheet
• Reduce or eliminate debt as you approach retirement date
• Determine when to start your Social Security payments
• Review your life insurance needs, your will, medical coverage expenses and estate 

goals
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Distribution Options

60 Days to Retirement — Review Distribution Options
• If you have not done so already, meet with a TIAA consultant or call TIAA to discuss 

distribution options
• Use online Retirement Income Planner calculator to project different options
Options:
• Systematic Withdrawal (adjustable installment payments)
• Lifetime Annuity (joint life and single life options)
• Fixed Period Annuity
• Lump sum cash as needed
• Required Minimum Distributions (RMD)
• Rollover to IRA 
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Distributions — Taxes

University Contributions are contributed pre-tax

• Contributions and earnings are subject to ordinary federal income tax and state taxes (in most states)

• Automatic 20% federal withholding for most distribution options

Employee Contributions

• Pre-tax: contributions and earnings are subject to ordinary Federal Income Tax (state taxes vary by state, 
PA does not tax withdrawals)

• Automatic 20% federal withholding for most distribution options

• Roth: contributions and earnings are not subject to federal income tax if a qualified distribution — made 
after a 5-taxable-year period of participation and is either:

• made on or after the date you attain age 59½

• made after your death, or

• attributable to your being disabled
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Distributions

20–30 Days Before Distributions Begin
Request paperwork from TIAA either by phone or online. 
Note: Your termination (retirement) date may not be transmitted to TIAA yet, so you may need to 
call to get termination distribution forms.
Spousal Consent on most forms of distribution is required if you are married — this must be 
witnessed by a Notary Public.
Process:
• Complete and return paperwork to TIAA
• CMU Office of Human Resources receives notification of distribution request and confirms 

online or via secure email your termination (retirement) date and vesting and approves
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Questions?
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