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Goals
• Learn about DiSC® and the Everything DiSC Workplace® Map
• Identify your style and explore the priorities that drive you
• Discover similarities and differences among the DiSC styles
• Discover your reaction to different DiSC® styles
• Identify what works for you and what challenges you
• Use DiSC to understand the people you work with

© John Wiley & Sons, Inc. All rights reserved.2



How You See Yourself
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Fast-paced & Outspoken

Cautious & Reflective

Active
Dynamic

Assertive
bold

Moderate-paced
Calm

Methodical
Thoughtful



How You See Yourself
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Questioning &
Skeptical

Accepting &
Warm

People-focused
Empathizing

Receptive
Agreeable

Logic-focused
Objective

Reserved
Challenging



How You See Yourself
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Skeptical

Accepting &
Warm

Cautious & 
Reflective

Fast-paced & 
Outspoken Active

Dynamic
Assertive

bold

Moderate-paced
Calm

Methodical
Thoughtful

Logic-focused
Objective

Reserved
Challenging

People-focused
Empathizing

Receptive
Agreeable



Introduction to DiSC®

© John Wiley & Sons, Inc. All rights reserved.6



How You See Yourself
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Questioning &
Skeptical

Accepting &
Warm

D D i

SC Cautious & 
Reflective

Fast-paced & 
Outspoken



Cornerstone 
Principles
Profile page 2
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Your DiSC®

Style
Profile page 3
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Your DiSC®

Style
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Your Inclination
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Slight Moderate Strong



Your DiSC® Style
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Page 4
• Read and personalize
= like you
x = not like you
? = not sure

• Underline three statements 
that best describe you

?












?

x



Group Discussion
Share results from Breakout Groups
• What did you learn in your groups? 

Give examples
• Are all people in each style exactly 

the same? Why or why not?
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Priorities of Your DiSC® Style
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i Style i Style + Accuracy



Your Priorities
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Page 5
• Read and personalize
= like you
x = not like you
? = not sure









x
?



Your Motivators & 
Stressors

© John Wiley & Sons, Inc. All rights reserved.16

Page 6
• Read and personalize
= like you
x = not like you
? = not sure

• Underline one statement from 
each category that best 
describes you

x






?





Break
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15 Minute Break – Zoom will remain open



Your Style at Work
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Handout Page 2
Describe what it’s like to be your 
style
• Use your profile and 

experience
• Consider the questions on the 

handout
• Use words, statements, 

pictures, etc.



Your Style at Work

• Present the work from your 
breakout groups
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Galaxy Project-Part 1
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Understanding Other Styles

Handout Page 3
• Identify the DiSC® style for each teammate
• Why do you think this?
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Tom Sally Stephanie Dante



Galaxy Project-Part 2
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Understanding Other Styles
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Handout Page 3
• What are stressors for each team member?

Sally Stephanie Tom Dante
D i S C



Working with DiSC® Styles
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What’s 
difficult

What 
works 

Enthusiasm, Action, 
Collaboration

i

What’s 
difficult

What 
works 

Results, Action, 
Challenge

What’s 
difficult

What 
works 

Support, Stability, 
Collaboration

What’s 
difficult

What 
works 

Accuracy, Stability, 
Challenge

D S C



Working with DiSC® Styles
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If you chose D
go to page 8

If you chose C
go to page 11

If you chose i
go to page 9

If you chose S
go to page 10



Group Sharing
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Handout Page 4
• Each group presents
• Use the information to fill in 

the remaining styles

Strong-willed, forceful, 
control outcomes, 
stubborn, demanding  

Looks for new 
challenges 



Next Steps – Action Plan
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Handout Page 5 
• Finish reading any profile materials that you missed
• Share what you’ve learned with a colleague or friend
• Identify three style strengths and challenges for development
• Review Pathways and Pitfalls handout and consider how types 

impacts other professional or personal tasks or situations
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