


Overview of the Carnegie Mellon Benefits Program for Full-Time Expatriate Employees in Qatar 
 
The Carnegie Mellon benefits program for 
full-time expatriate employees in Qatar 
includes: medical, prescription drug, dental 
and vision care, short- and long-term 
disability coverage; life insurance for you 
and your eligible dependents, and accidental 
death & dismemberment (AD&D) coverage.  
Benefits also include a retirement program; 
as well as, tuition remission for yourself; an 
Employee Assistance Program (EAP); paid 
time off; and paid holidays.  Dependent on 
your taxing status, U.S. mandatory benefits 
are also a part of the benefits package, and 
include unemployment compensation, 
workers’ compensation and Social Security. 
 
This document provides an overview of the 
benefits available to expatriate faculty, 
special faculty and staff in Qatar.  Since this 
is an overview, it is not intended to modify 
in any way the plan documents or 
Summary Plan Descriptions that, in the 
case of any difference, will govern.  
Carnegie Mellon reserves the right to 
modify, amend, or terminate any or all of the 
provisions of these benefits upon 
appropriate action by the university. 
Carnegie Mellon will observe local 
employment laws covering benefits. 
 
Eligibility 
In order to be eligible for the benefits listed 
in this overview, you must be employed 
with Carnegie Mellon as a regular, active, 
full-time faculty, special faculty or staff 
member in an appointment of four months  
 

or longer (serial appointments of less than 
four months each do not satisfy this 
requirement) at Carnegie Mellon University 
- Qatar.  Eligibility for these benefits ends 
upon the termination of your international 
assignment. 
 
Pre-tax contributions reduce U.S. taxes 
For those who will be paid on the 
university’s U.S. payroll, many of your 
benefits (including health-related benefits) 
are offered pre-taxed.  The pre-tax design 
allows you to pay for your share of these 
benefits by using income before U.S. taxes 
are deducted, thus reducing your tax 
liability.  In addition, any employee 
contributions to either a Health Care 
Flexible Spending Account or a Dependent 
Care Reimbursement Account are pre-tax 
salary reductions.  You can also choose to 
direct part of your salary into a taxed-
deferred supplemental retirement account. 
 
Preparing for a secure retirement 
For those with U.S. sourced taxable income 
(on the U.S. payroll), Carnegie Mellon 
offers a defined contribution, U.S. tax-
deferred retirement plan qualified under 
section 403(b) of the Internal Revenue 
Code. A separate, supplemental retirement 
plan is also available.   
 
Other retirement benefits are available for 
third-county nationals who do not have U.S. 
sourced taxable income. 
 
 

Time off 
All Carnegie Mellon employees observe 
designated paid holidays consistent with the 
host country.  Expatriate staff members also 
accumulate Paid Time Off (PTO) to be used 
for vacation, illness or other personal needs.  
Special faculty on international assignments 
receive 22 vacation days.  Additional time is 
also provided to employees assigned 
overseas to accommodate travel needs. 
 
Learn more about your options 
The Carnegie Mellon Human Resources’ 
Benefits Office is available to assist you 
with understanding and applying for your 
expatriate benefits.  For more information, 
see http://www.cmu.edu/hr/, or refer to the 
2009 Benefits Workbook for International 
Expatriate Employees. Please contact Bea 
Mitchell, International Benefits Specialist at 
bm2a@andrew.cmu.edu or 412-268-5076 
before you begin your international 
assignment or anytime during your 
assignment. 

mailto:bm2a@andrew.cmu.edu
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Medical: 
 
CIGNA International Expatriate Benefits 
Medical Plan 
 
InterGlobal International Medical Plan 
(including U.S. coverage) 
 
InterGlobal International Medical Plan 
(excluding U.S. coverage) 
 
Opt-Out/No coverage  
 
 

Benefits-eligible 
full-time faculty, 
special faculty 
and staff on 
international 
assignment, their 
spouses/registered 
domestic partners 
& eligible 
child(ren) 
(whether living in 
the U.S. or 
abroad). 
 

If already 
employed by the 
university, first 
day of the month 
prior to the 
beginning of the 
international 
assignment.  If 
newly hired with 
the university, 
your first day of 
employment. 
 

Carnegie Mellon 
and employee, 
based on level of 
coverage. 
 

Plan covers medically necessary services and scheduled preventive 
benefits, as well as medical evacuation needs, translator services 
and other coordination services.   
 
New coverage election permitted within 31 days of first becoming 
eligible or during annual Open Enrollment period or during the year 
if you experience a qualified family or life status event. 
 
For details about this benefit and the monthly rates, please see the 
Benefits Workbook for Expatriates at Carnegie Mellon University -
Qatar, located online at: http://www.cmu.edu/hr/international/ 
forms/INTbook09-Qatar.pdf . 
 
 

     
Prescription Drugs: 
 
CIGNA International Expatriate Benefits 
Prescription Plan 
 
InterGlobal International Prescription Plan 
 

Benefits-eligible 
full-time faculty, 
special faculty 
and staff on 
international 
assignment, their 
spouses/registered 
domestic partners 
& eligible 
child(ren) 
(whether living in 
the U.S. or 
abroad). 
 

If already 
employed by the 
university, first 
day of the month 
prior to the 
beginning of the 
international 
assignment.  If 
newly hired with 
the university, 
your first day of 
employment. 

Carnegie Mellon 
and employee. 

CIGNA Plan: 
Prescription drugs are covered at 100% when using an in-network 
U.S. pharmacy or an overseas pharmacy.  Medications are covered 
at 80% when you use an out-of network U.S. pharmacy.   
 
OBTAINING MEDICATIONS WHEN YOU ARE IN THE U.S.:   
• RxPRIME is your U.S.-based prescription plan.  Present your 

medical ID card to get up to a 30-day supply.    
• Tel-Drug Mail Order Service.  Members can receive up to a 90-

day supply of a medication shipped to a U.S. address. 
• Before departure or when visiting, get up to a 365-day supply.  

Get a prescription for up to a 1-year supply (or as long as the 
overseas appointment) and take it with you to Qatar.   

 
InterGlobal Plan: 
Prescription drugs are covered at 100% when using an overseas 
pharmacy.  If your plan includes coverage in the U.S., 100% of the 
cost will be covered in the U.S. as well.  You will purchase the 
medication and pay for it in full, and then submit a request for 
reimbursement. 
 
Obtaining Medications When You Are Overseas:   
If you need to have a prescription filled while you are overseas, call 
Customer Service, who will help you determine if the medication is 
available locally or whether ordering/shipping will be required.     

http://www.cmu.edu/hr/international/%0Bforms/INTbook09-Qatar.pdf
http://www.cmu.edu/hr/international/%0Bforms/INTbook09-Qatar.pdf
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Dental: 
 
CIGNA International Expatriate Benefits 
Dental Plan 
 
Opt Out 

Benefits-eligible 
full-time faculty, 
special faculty 
and staff on 
international 
assignment, their 
spouses/registered 
domestic partners 
& eligible 
child(ren) 
(whether living in 
the U.S. or 
abroad). 
 

If already 
employed by the 
university, first 
day of the month 
prior to the 
beginning of the 
international 
assignment.  If 
newly hired with 
the university, 
your first day of 
employment. 

Carnegie Mellon 
and employee, 
based on level of 
coverage. 

Plan includes 100% coverage of preventive and basic restorative 
care with no deductible, and provides an allowance for restorative, 
prosthodontic and children’s orthodontia after a deductible and co-
insurance.  
 

New coverage elections permitted when you begin your 
international appointment and during the annual Open Enrollment 
period. At other times, changes to level of coverage permitted only 
when a qualified family and life status event occurs. 
 
(The CIGNA and InterGlobal medical plans have limited dental 
benefits included in their coverage.  No preventive services are 
covered.  See the plan summaries for more information.) 

     
Vision: 
 
CIGNA International Expatriate Benefits 
Vision Plan 
 
Opt Out 

Benefits-eligible 
full-time faculty, 
special faculty 
and staff on 
international 
assignment, their 
spouses/registered 
domestic partners 
& eligible 
child(ren) 
(whether living in 
the U.S. or 
abroad). 
 

If already 
employed by the 
university, first 
day of the month 
prior to the 
beginning of the 
international 
assignment.  If 
newly hired with 
the university, 
your first day of 
employment. 

Carnegie Mellon 
and employee, 
based on level of 
coverage. 

Covers eye exams, eyeglass lenses, frames or contacts based on a 
payment and frequency schedule. 
 
New coverage elections permitted when you begin your 
international appointment and during annual the Open Enrollment 
period. At other times, changes to level of coverage permitted only 
when a qualified family and life status event occurs. 
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Health Care Flexible Spending 
Account (HCFSA): 
 
Employee Benefit Data Services (EBDS) 
 
Opt Out 
 

Benefits-eligible 
full-time faculty, 
special faculty 
and staff who are 
on the U.S. 
payroll, and their 
spouse and/or 
child(ren) who 
may be claimed as 
dependents for 
federal income tax 
purposes. 

If already 
employed by the 
university, first 
day of the month 
prior to the 
beginning of the 
international 
assignment.  If 
newly hired with 
the university, 
your first day of 
employment. 

Employee. May contribute up to $5,000 USD per year pre-tax.  Expenses may 
be incurred from January 1 – December 31, 2009.  “Use it or lose 
it” feature as required by law. 
 
Reimbursements for certain medical, prescription, dental and vision 
expenses, including deductibles and co-insurance, that are not 
covered by a benefit program. Over-the-counter medications and 
medical supplies as defined by the IRS are also covered.  A claim 
form and accompanying documentation must be submitted to 
EBDS. 
 
(Due to U.S. tax regulations, expenses for Domestic Partners 
cannot be reimbursed through an HCFSA.) 
 

     
Dependent Care Reimbursement 
Account: 
 
Employee Benefit Data Services (EBDS) 
 
Opt Out 

Eligible 
dependents who 
may be claimed 
for federal income 
tax purposes by  
benefits-eligible 
full-time faculty, 
special faculty 
and staff who are 
on the U.S. 
payroll. 
 

If already 
employed by the 
university, first 
day of the month 
prior to the 
beginning of the 
international 
assignment.  If 
newly hired with 
the university, 
your first day of 
employment. 
 

Employee. May contribute up to $5,000 USD per year pre-tax.  (This maximum 
is reduced by any other child care benefits you may receive.)  
Expenses may be incurred from January 1 – December 31, 2009. 
 

Reimbursement for eligible dependent care expenses to permit 
employee and spouse to work, seek work or attend school.  A claim 
form and accompanying documentation must be submitted to 
EBDS. 
 

 “Use it or lose it” feature as required by law. 
 

     
Paid Parental Leave: Benefits-eligible 

full-time faculty.  
After one (1) full 
year of continuous 
service in which 
at least 1,250 
hours of service 
has been worked. 

Carnegie Mellon. Faculty member receives 100% of salary for one semester to care 
for a newborn or newly adopted child.  May delay tenure decision 
deadline by 1 year. 
 
Faculty member must be the primary caregiver, defined as 
receiving less than 30 hours per week (on average) of child care 
assistance during regular working hours. 
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Short-Term Disability (STD): 
 
MetLife 
 

Benefits-eligible 
full-time faculty, 
special faculty 
and staff. 

First of the month 
coincident with or 
after the first day 
of employment. 
 

Carnegie Mellon. 
 

Provides 60% of pay for up to 25 weeks for temporary incapacity 
caused by non-work related illness or injury or pregnancy.   

     
Long-Term Disability (LTD): 
 
MetLife 
 
 
 

Benefits-eligible 
full-time faculty, 
special faculty 
and staff. 

After one (1) year 
of full-time active 
employment, or 
immediately with 
proof of other 
group LTD 
coverage within 
preceding three 
(3) months. 
 

Basic: 
Carnegie Mellon. 
 
 
 
Enhanced: 
Carnegie Mellon 
and Employee. 
 

Basic coverage is required.  Benefit payments begin after 6 months 
of total disability.  Basic coverage provides 60% of base pay. 
 
Optional enhanced coverage is the same as basic coverage, but also 
includes a 5% annual cost-of-living adjustment feature for up to 10 
years.  Enhanced coverage is not applicable to those age 69+. 
 
Maximum benefits duration based on age applies to both levels of 
coverage. 

     
Life Insurance and AD&D: 
 
MetLife  
 
Opt Out 
 

Benefits-eligible 
full-time faculty, 
special faculty 
and staff. 
 

First of the month 
coincident with or 
after the first day 
of employment. 
 

Basic: 
Carnegie Mellon.  
 
 
 
Supplemental: 
Employee. 

Basic coverage of one times annual salary is provided at no cost to 
employee.  No Statement of Health required for basic coverage.  
May limit coverage to $50,000 USD to avoid imputed income, if 
salary exceeds $50,000 USD.  You may opt out of basic coverage. 
 
May purchase supplemental life insurance in increments of one’s 
annual salary (from one times to four times annual salary), up to 
maximum coverage of $1 million USD. All levels of supplemental 
coverage include an accidental death and dismemberment feature, 
which pays up to a double benefit in certain circumstances. 
 
Statement of Health (SOH) is required if you purchase 
supplemental insurance of more than $500,000 USD.   
 
Participation in Supplemental Insurance is required for participation 
in the dependent child or spouse/domestic partner programs.  
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Domestic Partner Benefits: 
 
  

If permitted by the 
host country, 
registered same or 
opposite-sex 
domestic partners 
of benefits-
eligible full-time 
faculty or staff 
living in the U.S. 
or abroad. 

First of the month 
coincident with or 
after first day of 
employment or 
when domestic 
partnership is 
established per the 
guidelines of the 
registration 
policy. 

Carnegie Mellon 
and employee, 
depending on the 
benefits elected. 

The laws and customs of host countries may limit our ability to 
extend benefits to registered same- or opposite-sex domestic 
partners of Carnegie Mellon employees working outside the U.S. 
 
Domestic partners residing in the United States while their partners 
are assigned overseas are entitled to the same benefits to which an 
employee’s legally-married spouse would be entitled, except where 
U.S. federal regulations prohibit the provision of such benefits.   
 
Specific eligibility requirements for Domestic Partners are outlined 
on the Carnegie Mellon Human Resources web site 
(http://www.cmu.edu/hr/benefits/benefit_admin/partners.html). 
 

     
U.S. Mandated Benefits: 
 
Unemployment Compensation 
 
 
 
Workers’ Compensation 
 
 
 
 
 
 
 
Social Security 

 
 
All employees 
with U.S. sourced 
taxable income. 
 
All employees 
with U.S. sourced 
taxable income. 
 
 
 
 
 
All employees 
with U.S. sourced 
taxable income. 
 

 
 
Date of 
employment 
 
 
Date of 
employment 
 
 
 
 
 
 
Date of 
employment 

 
 
Carnegie Mellon 
 
 
 
Carnegie Mellon 
 
 
 
 
 
 
 
Carnegie Mellon 
and employee  

 
 
Unemployment Compensation or insurance is a weekly benefit paid 
for a limited period of time to workers to tide them over when they 
are out of work through no fault of their own. 
 
Workers’ Compensation programs provide partial income 
replacement to employees for earnings lost due to job-related 
accidents or occupational diseases.  This program does not provide 
benefits for injuries that are not job-related (see Short-Term 
Disability).  Workers’ Compensation makes payments to a worker 
for necessary medical expenses based on recovery and when the 
employee may return to work. 
 
The Social Security federal program provides benefits to retired 
workers, to certain dependents of workers who have retired or died, 
and to disabled workers.  To qualify for Social Security benefits, 
criteria must be met throughout your working lifetime.  The amount 
of benefits a worker receives is based on one’s earnings. 
 

 

http://www.cmu.edu/hr/benefits/benefit_admin/partners.html
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